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It’s Going to Be Okay

I’ve

written a lot of
articles these past
weeks about the
impact of the COVID-19 pandemic
(of course I have, it’s the single thing
that is dominating our entire lives).
And now I come to a different sort
of article, one that relies on personal
experiences.
I have a few experiences working
in crisis project management, but
nothing approaching the scale of
what the world is going through. But
can I offer some advice for getting
through it? Maybe. I have a bit of a
strange relationship with you, the
reader. I don’t know many of you; I
don’t even know who most of you are.
Sure, I am connected with some of
you through the ProjectManagement.
com network, I read the comments

that you post, and sometimes I
receive emails or meet some of you
at events and you mention articles
that I have written. But I don’t really
know any of you.
And yet every month, I try and tell
you how to be a better project
manager. It’s a bit presumptuous
really, but after 15 years, I think I’ve
got a pretty good sense of who
you are—at least as a group—and
what you are looking for in terms of
guidance. So, here’s a rather different
article. A personal letter to you the
reader to try and make these times
just a little easier to deal with.
It’s Going to Be Okay
Things really are going to be okay. I
can’t see the future, but I’m a project
manager. I’m rational, and I can see
past the sensationalism—and so can
you. Don’t get caught up in all of the
hype from the media and politicians.
Don’t watch or read any more news
than you have to.

Listen to the advice of health
professionals. Follow good hygiene
practices, follow guidance around
social distancing and, if appropriate
for your area, self-isolation. Prioritize
the role you play as part of a family
and a community—and balance both.
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From the Editor’s Desk
Hello! And welcome to the 97th edition of Excellentia, in
the time of Covid-19. I hope that you are healthy and
productive during these strange times. In this edition, we
spent some time with Tony and Devi who spearheaded
the Organizing Committee of Symex 2020. They shared the planning
process to execution of the event, the challenges they had to overcome and also
how they adapted to the circumstances around Covid-19.
Our main article is an uplifting one, that will take us to see how “things are going to
be ok”. How we can preserve a level empathy in this situation, but at the same time
get past the sensationalism – and continue to contribute to the workplace and the
society. We also share with you an excerpt from this year’s Pulse of the Profession
survey.
On behalf of the board of editors I would like to thank the contributors of this 97th
edition and everyone who has supported in the preparation of this newsletter. I hope
you enjoy it. I would like to take the opportunity to also wish Eid Mubarak to our
readers who are celebrating
Arief Prasetyo
Editor in Chief

It’s Going to
Be Okay :
Quite
We are all in this together regardless of where we are
around the globe, and we need to pull together in order
to fight this battle and show this virus that humans won’t
be beaten. We’re project managers—we are used to
building teams that can take on the biggest challenges
and overcome them. Well now, the world is our team
and the challenge needs all of us to come together to
overcome it.
It’s okay to feel uneasy. I have loved ones over 60, and of
course I worry about their welfare. I live in a country with
very little in the way of social assistance, and a severely
underserved healthcare system. I live on an island that
survives on tourism. Of course, I worry about the effect
it’s going to have on the people here from a health, social
and economic sense.
But I’m not going to allow my unease to consume me. I’m
going to do what I can during this period of restrictions,
and then I’m going to roll up my sleeves and help my
community get back to normal. As project managers,
you have a tremendous set of skills that can be applied
to many different areas, and I promise you will find many
opportunities to help your community come together
once we are able to socialize again. And of course, there
will be a lot of projects that our employers will be looking
to pursue to aid their own recovery.
The financial impact may be your biggest concern right
now. That’s touching far more people than the virus itself,
with entire industries being shut down. Governments are
investing massive amounts of money into programs to
help the economy at a macro and individual level, but it’s
possible—perhaps likely—that there will be an extended

global recession as a result of the pandemic. No one
knows how deep or how long lasting that will be. But you
don’t have to look back more than a decade to see how
resilient the global economy is. We rebounded quickly from
the 2008 financial crisis (even if it didn’t seem quick at the
time), and if we have to, we will do it again.
That’s cold comfort to you if you are currently laid off or
if you work for an airline, restaurant or one of the other
industries that has been hit hardest by this crisis, but
you are project managers. You have skills that are valued,
and you are part of a discipline that is experiencing
a global shortage. Project management is a highdemand profession with relatively low supply. You will find
opportunities once the recovery begins. It may not be
what you planned, but it will be an exciting and challenging
new chapter.
Keep hope. I’m not going to try and belittle the health
impact of COVID-19, and one death is one death too
many. If you know someone who has become ill or who
has passed because of this pandemic, then you don’t care
about the numbers. But know that the world is working its
hardest to flatten and then lower the curve. It will happen.
Control what you can. If you are still able to work,
then do the best job you can under these challenging
circumstances. We all have other things on our minds, and
it’s hard to concentrate as much as we usually do on our
jobs, but they’re still important. They provide us something
that can take our minds off the headlines, and they allow
us to demonstrate to our employers that we are still able
to focus and get the job done. We’re project managers,
we’re supposed to be able to stay calm in a crisis and
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COVID-19 & mental health:
It’s okay not to be okey.

keep things moving forward. This is a chance to show out
employer we are worthy of the investment they made in
us.
Be there for your teams. They are experiencing all of the
uneasiness and uncertainty that you are, but they likely
have less insight into what your organization is doing. You
may feel that you have very little visibility into that yourself
(and you may well be right), but you still have more than
your teams. Make sure you are sharing what you can with
them, avoid speculation and help them to stay focused
on their work—while still recognizing that they may have
to deal with personal and family matters that have to be
more important.

of everything that is happening, we are still surrounded by
things that remind us of the normality of life.
This crisis will end. Things will return to normal; the
economy will recover; and we’ll return to being able to
curse thoughtless stakeholders, disengaged sponsors and
customers who can’t make up their minds about what
they want. So please take this as my final thought: It’s
going to be okay.

Be flexible. Your project isn’t going to continue as if
everything was normal, so don’t try and force it. Pushing
your team harder than ever to try and stay on schedule is
not good project management. And it’s certainly not good
leadership. Be pragmatic and balance the needs of work
with the needs of people.
The Bottom Line
I don’t have the answers for you about what’s going on
right now; no one does. In some ways I feel like a fraud
writing all of these COVID-19 articles because this is such
an unprecedented situation that no one really knows how
things are going to be on the other side of this. But I can
share my experiences of the world and my thoughts on
things. And as someone who writes a lot of opinion-related
pieces, that’s what many of you have come to expect
from me.
And I genuinely do believe that things are going to be okay.
As I write this, my wife is baking bread in the kitchen. The
dogs are laying in the sun completely oblivious to anything
being different. These things are normal. Even in the midst
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FROM BOARD
Symex 2020: Behind the Scene
An Interview with Tony and Devi
Despite the challenges particularly in the days leading to
the event, PMI Indonesia Chapter Symex 2020 was very
well received by both participants and speakers. The twoday event was held in Semarang in March and attracted
144 participants. Excellentia spent a good hour with the
event’s Project Manager, Tony Hu and the Co-Project
Manager, Devi; to get a feel of the action, the blood, sweat
and tears endured by the organizing committee.
Hi Tony, Devi, take us to the beginning. How did this all
start? How were you involved?
Devi: It was a funny experience for me, during the
Chapter’s volunteer’s orientation I won a quiz and the
prize was to become the Co-PM of Symex 2020. I was
shocked and didn’t know what to expect, but the board
assured me that we would all support each other, and not
long after that I was sitting in the kick-off meeting.
Tony: The kick-off meeting was done on May 21st, 2019
and attended by 10 people. These were the key people.
In general, Symex committee members can be divided
into 3 groups; ones who are involved from the beginning;
ones who would join 3 months prior the event to support
preparation; and ones who will attend on D-day to
support the execution. In the kick-off meeting, the theme
was introduced along with some key topics. Prominent
speakers were discussed and as well the choosing of the
venue, not necessarily the actual place, but at least we
decided the city.
Why Semarang?
Tony: Actually, during the kick-off we had decided to run
the Symex event in Solo. We wanted to do it in city where
Symex have not been conducted before. Solo is a city rich
with history and culture but considering that the city does
not cater for international flights, the committee decided
to move the venue to Semarang, capital of Central Java;
equally a very old historic city filled with culture and
delicious cuisines.
What was different between this year’s Symex and
the previous ones?
Tony: In line with the new branding of PMI, the event
has become a lot more colorful visually from the décor.
In between the sessions, we also introduced games to
refresh the participants.
What were the major challenges in preparing this
event?
Devi: I think one of the big challenges we had was funding.

When we reached out to companies to seek partnership
or sponsorship opportunities, it was surprising how
PMI was still unknown to many. We were fortunate to
have “repeat sponsors” who were generous to continue
supporting us, but I think this is a good wake-up call for
the Chapter to improve the engagement with companies
from different industries. As a community of professionals,
I think we have a lot to offer and at by conducting
roadshows, visits we can expand our reach to more
professionals that reside in those companies.
Tony: I would add to that, the nature of voluntary work in
PMI. This is an inherent challenge, because understandably,
our committee members are all full-time employees
who have responsibilities in their workplace. I think it is a
challenge at an individual level to commit to a task which
has been given to you; but at the same time collectively
as a team, it also takes a lot of patience and willingness
to step-up and cover for other’s responsibilities when
required. Keeping the team motivated and engaged is
always a challenge.
Devi: The good thing is that everything is online nowadays,
and a lot of the coordination can be done digitally. But
even online, it still does require commitment to respond
to messages, and more importantly provide follow-up
actions.
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Through the MC, we requested participants to refrain
from handshaking or physical contact. We really tried to
make sure that we do whatever we can to keep maintain
the general hygiene of the event venue. This required a
lot of hard negotiations with the venue provider, due to
the cost impact; but we managed to make these changes
without any major problems.
There were some student volunteers at the venue,
how did they do?

Were there conflicts?
Devi: Of course, but we are all professionals, so they are
never taken personally. The approach is conflict avoidance
and to focus on completing the task. Luckily, we had a
Project Manager who was always ready to fill the gap
when required or quickly redistribute tasks that were
delayed.
Tony: I think the credit goes to all the team members who
are ready to cover extra work. The good thing about
the committee composition, is that 80% of them were
involved in previous Symex committees, and 20% are new
and are key to succession. This composition allows for less
conflict and more productive actions.
How did COVID-19 affect the event preparation?
Tony: It greatly affected the preparation, an unexpected
disruption. Initially we saw that the outbreak was
happening outside of Indonesia. International speakers
couldn’t travel, there were additional health and hygiene
requirements. Even Sunil (President and CEO of PMI) had
to cancel his trip due to the travel restrictions. Sunil has
a special connection to Indonesia, having worked here
in one of his previous professional assignments and he
also recognizes the potential Indonesia has. In line with
his support our regional PMI office also extended their
support, but unfortunately in the end nobody was able
to travel due to the ban. In Indonesia itself, it was not until
7 days before the event that a positive case had been
reported in Indonesia. Surprisingly, there were very little
participant cancellation (less than 5%). We had to adapt
because some speakers had to be changed and the flow
of the event had to go from breakout sessions to series
of sessions. The committee decided to go ahead with the
event.
Devi: During the event, we modified the check-in or
registration procedure. We requested hand sanitizer
stations to be placed at the venue. We evaluated the
way we were going to serve the meals, to have 3 lines to
ensure that people do not congregate for too long period
of time. We requested additional resources to clean up
after every coffee break, a server for the food stalls
to avoid participants from handling the food or utensils
themselves. Microphones for speakers are frequently
sanitized and the covers are changed for each speaker.
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Devi: We did a visit to 2 universities, Diponegoro University
and Dian Nuswantoro University. Six English-speaking
volunteers were chosen to support us run of the event.
They were very hard working, and all had great attitudes.
This was another thing that I liked about the committee.
When push comes to shove, it does not matter if you are
a student, or a seasoned professional – we are all one
team, to deliver a purpose. There was no more ego that
day. Everyone helped each other to make sure the event
run smooth.
Were you satisfied with the event? What would you
change in the next Symex?
Devi: Yes, despite the circumstances I think everyone
pulled through to deliver this important event. Speakers
and participants had a great time, which was the most
important. And for the volunteers, I think it was an
enriching experience. If I could change something, I think
internally, the engagement with the committee can be
improved by involving the core members in the strategy/
conceptualization phase. This exercise will get them more
aligned and create a sense of belonging to the mission.
Tony: Yes, it was a long 10-month preparation and was
paid off that day. I was very happy to see how the event
was run. Many of the processes I think could be better
digitized, like registration of participants, recording of
PDUs and other processes.
Final words?
Devi & Tony: Thank you to all the committee members for
your commitment, hard work and contribution at all the
stages of preparation!

FROM PMI HQ

Excerpt:
Pulse of the
Profession®
2020
Call it disruption—or just the new normal.
At a time of extraordinary change driven by new technologies, executive leaders from across business, government
and nonprofit organizations know that success depends on big, bold ideas. And they need people with the skills and
mindset to deliver on those ideas with big, bold projects—or risk being left behind. The survey results for this year’s
Pulse of the Profession® revealed an average of 11.4% of investment is wasted due to poor project performance. And
organizations that undervalue project management as a strategic competency for driving change report an average
of 67% more of their projects failing outright. With so much at stake—and so much in flux—organizations must rethink
some fundamental questions: Why do we exist? What do we offer? Who will be tasked to do the work?
The 2020 Pulse reveals a new way of doing business. The beginning of a new decade is ushering in a world full of
complex issues that require organizational leaders to reimagine not just the nature of work, but how it gets done.

About This Report
Conducted since 2006, Pulse of the Profession® is the premier global survey of project management practitioners.
Pulse tracks major trends in project management now and in the future. It features original market research that
reports feedback and insights from project, program and portfolio managers, along with an analysis of third-party
data.
The 2020 edition of Pulse highlights feedback and insights from 3,060 project professionals, 358 senior executives and
554 directors of project management offices from a range of industries, including IT, financial services, government,
manufacturing, energy, construction, healthcare and telecom. Respondents span the globe, including North America;
EMEA (Europe, the Middle East and Africa); ASEAN (Association of Southeast Asian Nations); China; India; and Latin
America and the Caribbean.
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PMXPO Brings Project
Management
Community Together
in Record Numbers
At a time when the world is in crisis, the project
management community came together in record
breaking numbers for PMXPO 2020—the 13th installment
of the annual virtual conference and exhibition.
Hosted by PMI and its knowledge portal,
ProjectManagement.com, which started the event in
2008, PMXPO featured six presentations (accompanied
by question-and-answer sessions after each) in a daylong
celebration of our craft. The event also allowed attendees
to network with each other in a lounge and a packed
exhibit hall that included 15 sponsor booths along with PMI
properties.
PMXPO drew a record number of registrations and more
than 44,000 live-day attendees. The event kicked off with
the keynote “Building Unstoppable Teams: How a House
Built a Family” by best-selling author Cara Brookins.
After surviving domestic violence, she was faced with
the stark challenge of providing for her four children. In
desperate need of a home—but without the means to
buy one—she built her own 3,500-square-foot house
by watching YouTube tutorials. Ms. Brookins’ use of reallife examples from her unconventional construction
site—along with stories of teamwork, perseverance
and overcoming incredible odds—connected with the
audience, and her presentation attracted more than
35,000 live-day attendees.
The events continued with five more featured sessions:
Priya Patra applied storytelling to different phases of a
successful digital transformation; Antonio Nieto-Rodriguez
explored The Project Economy and the way project
managers need to adapt to be successful in this new
exciting era; Bob Safian shared 10 overarching lessons
from PMI’s list of the 50 most influential projects of the
last 50 years; Dana Lynn Bernstein helped attendees
master the art of humanness in project management
by serving others through powerful communications;
and PMI’s Tricia Cabrey and Payal Kondisetty shared key
takeaways from the Pulse of the Profession® report
Ahead of the Curve: Forging a Future-Focused Culture.
Attendees shared their enthusiasm during the event in
the exhibit hall and lounge. “Loved this virtual conference.
It’s the second time I’ve experienced this, but this, by far,
[is] on a grand scale,” said one attendee. “I wish I could
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learn how to do half of this. The chat room is amazing,
the resources, home page ... awesome. As a new person
just completing grad work, I appreciate this opportunity.”
The keynote also struck a chord with many: “Absolutely
fantastic session by Cara,” said one community member.
“Sheer determination and grit . . . something everyone
needs, especially during these turbulent and uncertain
times.”
PMXPO 2020 will be available for 90 days on demand
using the same event link, with attendance figures
expected to grow over the next three months.

PMI Fact File
Statistics through 29 February 2020

CERTIFICATIONS
Total Active Holders

TOTAL
MEMBERS
604,026

CAPM

PfMP

Certified
Associate
in Project
Management

Portfolio
Management
Professional

42,256

PMP

816

PgMP

1,041,411

2,923

Project
Management
Professional

214 countries and
territories
PMI has 302 chartered
and 8 potential chapters

More Than 6 Million
PMBOK Guide
Editions Now in
Circulation

Program
Management
Professional

PMIRMP

PMIPBA

PMI Risk
Management
Professional

PMI
Professional
in Business
Analisys

5,696

PMI-SP

PUBLISHING

4,180

PMIACP

2,114

6,458,471

PMI Scheduling
Professional

Total copies of all editions (include
PMI-Publised translation) of the
PMBOK Guide in Circulation.

34,657

PMI Agile
Certified
Practitioner

PMI INDONESIA CHAPTER MEMBERSHIP GROWTH
New Member

Renewed Member

52
45
41
37

29

15

14
7

January-20

February-20

March-20

April-20
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Chapter Facts
Congratulations and welcome to Indonesia chapter for our New
Members.
Our sincere gratitude for new members and renew members, your
involvement and supports for PMI Indonesia Chapter are very valuable for us.
In February 2020 we had 15 new members and 29 members who renewed
their membership. We hope next month, with more marvellous activities
provided by PMI Indonesia Chapter, more members would renew their
membership.
Thank you for join and let’s get involved with PMI Indonesia Chapter because
good things happen when you stay involved with PMI.

Re-join and Renew Members list per
March & April 2020
Adi Prasetyo
Aditya Rachman
Adityo Kristianto
Anindito Wicaksono
Antonius Sony Eko Nugroho
Ardiansyah Irwan Saputra
Arius Wintoro
Bayu Waseso
Bina Prawati
Budi Wirastomo
Crysanthus Raharjo
Daniel Hendling
Deni Prasetya
Dheni Prasetyo
Dian Priengadi
Dwianto Eko Winaryo
Ervina Lasma Magdalena
Evan Ilhamsyah
Feber Kasim
Feldiansyah Bin Bakri Nasution
Feri Susilo
Gatot Wibisono
Gatot Yudoko
Gunawan Prasetyo
Handito Purnama
Hendri Sundadinata

Henri Alia Putra
Iding Pardi
Imam Detriana
Isfandiari Juartiyono
Itsnanta Muhammad Fauzan
Jeffrey Kurniawan
Jerry Marthin Samosir
Jimmy Pramudito
Jonathan Kine
Jufran Helmi
Kar Ferri Novezar
Leo La Tomo
Marahalim Siregar
Mochammad Zuliansyah
Mr. Johan
Muhamad Bahtiar Rifai Idris
Naufal Muhammad Zaki
Nico Sianipar
Niken Sa’adiyah
Octovianus Hauteas
Putut Ajeng Fitasari
Rachel Christianty
Rafi Hardono
Retno Kurniawati
Reza Hanafi
Reza Raestama

Ristyawan Mubarok
Robustanto Bekti R
Rose Lo Sai Chu
Rudy Irianto Simangunsong
Santi Junita Dewi
Slamet Suryanto
Stella Clarissa
Sudarmanu
Suherman Yahya
Tanto Winarko
Taufik Aditiyawarman
Taufiq Sitompul
Tetra Rossamaji
The Christiani Linasari
Toga Haposan Sihombing
Tomy Sudiwiyono
Tri Wicaksono
Wahyu Hartanto
Wildan Sani Doewes
Willem de Jonge
William Gunawan
William Harry Ongseputra
Yoevi TriSanjaya
Yulia Ulap Kintarti
Yulius Rustiandi Oyong
Yusdian Ali

New Members list per February 2020
Aditya Pratava Putra
Ahmad Komaruddin
Angga Algamar
Arby Bahariawan
Arif Rachman
Arnab Mandal
Aryo Banowo
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Aryo Benardi
Brando Sitinjak
Gleny Hartono
Hendro Hadiwinoto
Heriyanto .
Lusiana Gandakusuma
Muhammad Hasibuan

Muhammad Saleh
Ninik Purwatiningsih
Rahmat Hidayatullah
Ryuta Asari
Victor Yulina Andresita
Wawan Ridwan
Xing Ying Lee

From MEMBER
On the kick-off meeting of Study Group (SG) 16, I convinced myself to take the role
of the head of class, in November 2019. The primary reason for doing so was to
motivate and apply pressure to myself to complete this PMP journey successfully and
to encourage other mentees. I am very glad that I delivered on this commitment as I
passed the PMP exam in March 2020 on the first attempt.
The road to completing the PMP during the COVID-19 pandemic was a winding one.
Challenges are suddenly amplified exponentially. The PMP exam practice itself was
hard, let alone to have to do it at the same time as dealing and adapting to the
COVID-19 restriction both in personal and professional routine. During this time, many
exam providers were closing their doors which made it more difficult to arrange for
one.
I had originally planned to take to take the exam on March 18th, 2020 but due to
the closing of the facility, I had to reschedule this at a different venue. Luckily, I found
another one nearby and set the exam date on March 26th. I did not have to pay for
any cancellation fee, as PMI waived them off during this pandemic.
I always try to make it to the Friday night SG sessions, from 07:00 pm – 00:00 am. I
committed to do 15 brain dumps/ week, at some point I was even doing 21/ week and
even my two sons started doing them with me on weekends. I did at least 15 PMP
exam simulations, four hours each. My family played a big part in my preparation. My
wife would always encourage that I finish it as soon as possible and not to drag it
longer. My sons also were cheering me on to be brave and set the exam date once I
was ready. They were my inspiration.
The Study Group was the perfect habitat to be in. We had mentors who are rich with
experience and highly dedicated to transfer the knowledge to all the mentees. They
had advised us to treat this PMP preparation as a project with milestones that had to
be achieved. We had to stay focused, motivated and have a target end goal.
Time wise, the SG ended about 2 months prior to the Eid Al Fitr festivity. The mentors
would challenge us to complete the PMP exam before the holidays, so that we don’t
have to pickup that thick PMBOK book during the holidays or even worse yet, after
the holidays. I would like to sincerely thank our mentors. You were the best in guiding
and supporting me to obtain the PMP.

Elhazri Hasdian, ST, MT, MM,
PMP
Elhazri graduated from
Institute Technology of
Bandung (ITB) with a bachelor’s
degree in civil engineering
and postgraduate degree in
Master of Civil Engineering
and Master of Management
- Marketing. He is a
telecommunication consultant
and lecturer.

I would like to take this opportunity to wish everyone Eid Mubarak to those
celebrating and to those who have not gone through the exam, I wish you all the best
in completing this final step. Thank you SG16, thank you PMI Indonesia Chapter.

BOARD PROFILE
Raisyuli Indria, ST, MT, PMP
Raisyuli holds Master’s degree in Telecommunication Management from
Mercu Buana University, Jakarta and Bachelor degree in Telecommunication
Engineering from Telkom University, Bandung. He started his professional career
in 2004 in a telco-contractor and network provider as engineer. Since 2006
until now he has been working in Ericsson Indonesia and taken up various roles.
Some of his professional skills are in the area of cellular technology, microwave,
and fiber optics. He is also a lecturer in the Faculty of Computer Science at
Mercu Buana University, Jakarta. He usually lectures on weekend classes.
Raisyuli is a PMP credential holder and is currently volunteering for PMI Indonesia
Chapter in the Education Department. He loves watching football, especially
English Premier League. Alex Ferguson and Pep Guardiola are his favorite
managers at EPL.
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PMI Activities
PRANKS: PMI
Indonesia
Virtual
Knowledge
Sharing

At

the beginning of the year, we revamped our monthly
open members meeting (OMM) and introduced PRANKS
(Project Management Knowledge Sharing). In the first
2 sessions, the event has attracted more participants. With the
COVID-19 outbreak, our program team have adapted the PRANKS
format going from a physical discussion group and format, to a
virtual meeting format. Surprisingly the change was welcomed by the
PMI Indonesia Chapter members and it was shown by the number
of participants (up to 51 participants on PRANKS 04) and from the
interaction during the events.
The month of April is always a special month in Indonesia as it coincides
with Kartini Day, commemorating a heroine in woman emancipation.
The Chapter hosted two events featuring an all women line-up,
delivering topics surrounding women role in project management
and also touching on the subject of disruption and changes that
organizations go through due to the COVID-19.
Khulan Bhatkuyag, a Communication Strategist and BOD Member
of PMI Mongolia Chapter delivered a session on Women in Project
Management, drawing a role that women has had throughout history
since the time women (queens) ruled kingdoms and took hard decisions
from agriculture, trade to even war. Devi, the Co-Project Manager of
Symex 2020 delivered a session on how the COVID-19 brought some
disruption during the preparation. This shook the committee down to
the most basic question, whether to go ahead with the event or not
– to the finest details of additional hygiene measures taken. Corina
Permatasari, Advisor to the Chapter highlighted how some of the
key characteristics often found in women, go hand-in-hand with Agile
values and the servant leadership traits. Alin Veronika, our Chapter
President also wraps it up with a reflection of the current situation,
the black swan that is Covid-19 as well as how companies can become
resilient and weather through the storm.
PRANKS is a monthly event and is open to all members of PMI Indonesia
Chapter. If you have not experienced it yet, please come join us.
PMIIC – Program Team
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